
Maĥpíya Lúta  
POSITION DESCRIPTION 

Vice President of Strategy and Planning 

 

Reports To Executive Vice President (EVP) 

Classification Full-Time, Exempt 

Location Pine Ridge, South Dakota (On-site) 

Division Executive Cabinet 

Direct Reports Director of Community Relations 

FLSA Status Exempt – Executive 
 
 

Executive Cabinet 
The VP of Strategy and Planning serves as a full member of the Maĥpíya Lúta executive cabinet, which 
is composed of: 
 

Executive Cabinet — Maĥpíya Lúta 

• Executive Vice President (EVP) 

• VP of Finance/HR 

• VP of Facilities 

• VP of Advancement 

• VP of Strategy and Planning 

• Executive Director of Truth and Healing (Initiative) 
 

Position Overview 

The Vice President of Strategy and Planning is a newly established executive cabinet role responsible 
for translating the long-horizon vision of Maĥpíya Lúta into coordinated, actionable strategy across all 
organizational functions. This position holds the institution’s 7 Generation (7G) planning framework as 
its north star — ensuring that every programmatic initiative, capital investment, operational decision, 
and communications effort can be traced to a coherent, forward-looking institutional strategy.  
 
The VP of Strategy and Planning partners directly with the EVP and the full cabinet including A-Team to 
build planning infrastructure, lead organizational strategy processes, drive performance measurement, 
and ensure institutional alignment.  



This leader does not work in silos; their value is in their ability to connect dots across the schools, arts 
center, pastoral ministries through the coordinated efforts from the administrative functions: finance, 
HR, facilities, advancement, truth and healing, and external communications.  
 
This role provides direct supervisory oversight of the Director of Communications, ensuring that internal 
and external messaging is strategically framed, mission-consistent, and contributes to the school’s 
long-term positioning. 
 

The 7 Generation (7G) Planning Framework 

Maĥpíya Lúta’s commitment to 7 Generation thinking is not a tagline — it is a governing principle. 
Rooted in Lakota tradition, 7 Generation planning holds that every decision made today must be 
evaluated against its impact on the next seven generations of our people. The VP of Strategy and 
Planning is the institutional custodian of this framework, responsible for embedding 7 Generation 
thinking into the organization’s planning cycles, program design, capital strategy, and organizational 
culture. 
 
In practice, this means: 

•​ Anchoring the organization’s strategic plan to long-horizon outcomes, not just annual benchmarks 
•​ Developing decision-making frameworks that ask teams to assess 5-,10-, 20-, and 50-year 

implications alongside immediate priorities 
•​ Establish “planning literacy” across the A-team and Cabinet so that 7 Generation thinking 

becomes embedded in budget development, program evaluation, and new initiative design 

Key Responsibilities 

Strategic Planning Leadership 
•​ Lead and manage the institution’s multi-year strategic planning cycle, including environmental 

scans (external and internal environment, SWOT), goal-setting, milestone tracking, and annual 
strategy refresh processes 

•​ Facilitate cross-functional strategy alignment sessions with the full cabinet, ensuring all teams can 
articulate how their work connects to institutional priorities 

•​ In coordination and full support of the A-team, develop a living strategic plan document that is 
accessible, action-oriented, and tied to measurable outcomes 

•​ Advise the EVP and President on strategic priorities, emerging opportunities, organizational risk, 
and resource allocation implications 

•​ Represent the institution in external strategic partnerships, convenings, and planning 
collaboratives relevant to Indigenous education and nonprofit leadership 

 

7 Generation Planning Integration 
•​ Serve as the institutional architect and champion of 7G planning, embedding the framework 

across all cabinet-level functions 
•​ Design and facilitate long-horizon planning workshops, retreats, and community input processes 

that center Lakota values and elder knowledge 
•​ Develop tools, templates, and training for cabinet and program leaders to integrate 7G thinking 

into annual planning, budget development, and program design 



•​ Build a 7G impact narrative for use in fundraising, board governance, and community 
accountability reporting 

 

Cross-Functional Strategy Support  
•​ Partner with the EVP and each cabinet member to develop functional strategic plans that align 

with institutional priorities 
•​ Support the VP of Finance/HR in connecting financial planning, capital investment decisions, and 

reserve strategies to long-term institutional goals 
•​ Work alongside the VP of Advancement to develop a philanthropic strategy and donor 

engagement narrative rooted in 7G mission outcomes 
•​ Partner with the VP of Facilities to connect campus infrastructure, technology, and capital 

planning to the school’s long-term programmatic vision 
•​ Partner with the Executive Director of Truth and Healing to ensure the initiative’s strategic 

direction is integrated into the institution’s long-horizon planning, community accountability 
frameworks, and cultural restoration goals 

•​ Engage with program directors across Food Sovereignty, the Chatku Arts Center, and emerging 
business ventures to ensure program-level strategy is coherent and mission-grounded 

 

Performance Measurement and Organizational Learning 
•​ Design and maintain an institutional dashboard of key performance indicators (KPIs) spanning 

academic outcomes, operational health, financial sustainability, community impact, and cultural 
vitality 

•​ Lead annual and mid-year strategy review processes with the cabinet, including analysis of 
progress, identification of gaps, and adaptive planning recommendations 

•​ Build evaluation and learning practices into program and initiative design from the outset, so the 
organization can assess impact and iterate effectively 

•​ Prepare board-level strategy and performance reporting in coordination with the President and 
EVP 

 

Communications Oversight 
•​ Provide direct supervision and strategic direction to the Communications team including the soon 

to be renamed Director of Communications, formerly the Director of Community Relations  
•​ Ensure that external communications — including digital presence, media relations, donor 

storytelling, and community-facing content — are strategically aligned with institutional priorities 
and grounded in Lakota cultural values and holistic Ignatian pedagogy 

•​ Develop a communications strategy that advances the school’s positioning among funders, policy 
audiences, Indigenous education networks, and the Pine Ridge community 

•​ Ensure internal communications support organizational culture, staff alignment, and transparency 
around institutional direction 

 
 

Qualifications 

Required 



•​ Bachelor’s degree required; graduate degree in nonprofit management, public administration, 
organizational leadership, business, or a related field strongly preferred 

•​ Minimum 8 years of progressively responsible leadership experience, with at least 3 years in a 
senior or executive-level role 

•​ Demonstrated experience leading or significantly contributing to strategic planning processes in a 
complex, multi-stakeholder organization 

•​ Strong facilitation skills, with the ability to move diverse groups — including elders, staff, board 
members, and community stakeholders — through substantive planning processes 

•​ Exceptional written and verbal communication skills; ability to translate complex strategy into 
clear, compelling narrative for multiple audiences 

•​ Commitment to the mission of Maĥpíya Lúta and to the educational and cultural sovereignty of 
Lakota and Indigenous communities 

 
 

Preferred 
•​ Experience working with or within Indigenous nations, tribal colleges, reservation-based 

nonprofits, or similar community-embedded organizations 
•​ Knowledge of or connection to Lakota culture, language, and history 
•​ Familiarity with long-horizon planning frameworks, including Indigenous planning traditions, 

Theory of Change, or systems thinking methodologies 
•​ Experience managing or overseeing communications functions 
•​ Background in nonprofit finance, federal grant compliance, or impact measurement 

Compensation and Benefits 

Maĥpíya Lúta offers a competitive compensation package commensurate with experience and 
qualifications. Benefits include health, dental, and vision coverage; retirement plan participation; paid 
time off; and access to a mission-driven work community grounded in Lakota values. Salary range will 
be shared with qualified candidates during the recruitment process. 
 

Equal Opportunity and Cultural Commitment 
Maĥpíya Lúta is an equal opportunity employer. In accordance with Oglala Sioux Tribal Employment 
Rights Ordinance (TERO), preference will be given to qualified Native American applicants. We are 
committed to building a team that reflects the community we serve and to creating a workplace rooted 
in Lakota values, Jesuit pedagogy, and shared purpose. 

 

For the sake of the people and the generations yet to come 
 


